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Anne Raga, Administrative Director of Nursing Services
at Campbell County Memorial Hospital, discussed how
she became a leader of the Wyoming Nurses Association
(WNA). Anne didn’t start out looking to become the
president of the WNA but as she became more involved
she wanted to help guide the WNA vision. This decision
to help mold the WNA from within came as she became
more knowledgeable about what the WNA stands for on
nursing issues.
Anne started her journey at the district level, helping
a colleague that wasn’t able to attend all of the state
meetings. Anne sat in on the meetings learning what
the WNA mission and vision is for the future of nursing.
Once Anne became more comfortable with the WNA she
decided to run for ANA Delegate, and then for the presidency of the WNA. Being elected president gave Anne
the opportunity to not only influence policy on the state
level but she was also able to attend national conferences and meet with legislators on the national level.
When asked what other nurses need to do to prepare themselves to be part of a board Anne had some
suggestions. First a person needs to get to know an
organization by finding out what the vision and mission
of the board you are looking to be part of. You don’t
need to agree with 100% of what the board is doing but
you need to agree with the majority of what the board
stands for. Then look at what you can do as a board
member to help the organization from within. When
moving into executive positions take a look at who you
can recruit to help guide the organization. A leader
needs to help get the right people in place to ensure the
mission and vision of the organization is followed.

Talking with Emerging Nurse
Leaders
The Wyoming Center for Nursing and
Health Care Partnerships (WCNHCP)
sat down with 2 emerging nurse leaders. Melanie Pearce, Regional Supervisor, Public Health Nursing, and
Michaela Walker-Herringer, Nurse
Case Manager, Wyoming Workforce
Services, volunteered their time to
discuss what it means to be a nurse
leader. Both of them discussed how
they became leaders and how they
see all nurses as leaders.
When asked if nurses are leaders
Michaela said all nurses are leaders.
Even if a nurse is not in a leadership
position at their work they are still a
leader in other aspects, one example
is a nurse using leadership techniques

The WCNHCP is the nursing
workforce center and the Action
Coalition for the State of Wyoming. The mission of the center is to strengthen the nursing
workforce through on-going
collaboration, communication,
and consensus building to meet
the health needs of the people
of Wyoming.
Preceptor Orientation
Preceptor orientation modules are
available on the WCNHCP website: wynursing.org. The modules
can be viewed together or individually. Moreover, you can return to
the modules whenever you’d like
when you need more information
or need a little assistance.

Click here for Preceptor
Orientation modules.

To read the either entire article
please click below.
Growing Into Leadership.
Talking with Emerging Nurse
Leaders.

10,000 Nurses on Boards by 2020

The goal of the Nurses on Boards Coalition is
to improve the health of communities and
the nation through the service of nurses on
boards and other bodies. All boards benefit
from the unique perspective of nurses to
achieve the goals of improved health and
efficient and effective health care systems at
the local, state and national levels. Learn
more about this effort and the Nurses on
Boards Coalition below.
We hope you will share information about
your board membership and interest in future
service so we can compile a national
database of nurses serving on boards and
can ultimately help connect nurses with
boards.
To view the whole article click here.

when working with a patient trying to
maneuver through the health care
system. Working as a Certified Nursing Assistant (CNA) helped Michaela
gain a respect for the work a CNA has
to do every day. This helped when put
in charge of CNAs later in her career.
Starting at the bottom and working
different positions up to the leadership
position she holds now gave Michaela
a great view of nursing at all levels.
To contact the WCNHCP call 307-766-6715 or email msholty@uwyo.edu.
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