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ReNEW: Eliminating Barriers to Higher Education
ReNEW is a new way of looking at nursing education in
Wyoming. Most of the community colleges and the
University of Wyoming will now be teaching a BSN
curriculum. The curriculum allows students to start
their education at most community colleges and transfer
seamlessly to UW to obtain a bachelor of science in
nursing (BSN) degree. This is a 3 + 1 curriculum with 3
years at a community college and then one year at UW.
The final year at UW is online so students don’t need to
leave their home town to obtain the BSN. Students
wishing to come directly to UW as freshmen will be
going through the same curriculum.

The WCNHCP is the nursing
workforce center and the
Action Coalition for the State
of Wyoming. The mission of
the center is to strengthen
the nursing workforce
through on-going collaboration, communication, and
consensus building to meet
the health needs of the peoPreceptor Orientation
Preceptor orientation modules
are available on the WCNHCP
website: wynursing.org. The
modules can be viewed to-

Each college is maintaining their own autonomy. This
means that their are some differences in admissions and
the program of study. While there are some differences
all students will have to take the same core classes, i.e.
English 1010, Biology 1010, Math 1400 and Anatomy
and Physiology.

gether or individually. Moreover, you can return to the
modules whenever you’d like

Click here for Preceptor
Orientation modules.

Not only will this be a seamless transfer program but
students in ReNEW will have their UW application fee
waived to make it easier for students to transfer to UW.
Students wishing to start at a school that isn’t part of
the ReNEW curriculum are still able to transfer to UW,
they will go through the RN-BSN program at UW.
The WCNHCP is working on creating a ReNEW website
that will house more information and links necessary for
students, employers, faculty and advisors looking for
information on ReNEW. The website will be up and
running by October 2016. More information on the
website will be included in the October WCNHCP
newsletter. The website will be updated with any
changes to ReNEW

2016 Nurses on Boards Survey
The Wyoming Center for Nursing and Health Care Partnership (WCNHCP)
is working to identify nurses who serve on boards and/or have the
desire to serve on boards. The Center completed a survey last year
about nurses on boards and we are updating the survey again this year.
So please respond even if you responded last year.
2016 Nurses on Boards Survey here.
Wyoming Nurses Attend the Future of Nursing Campaign For Action
Meeting in Omaha, Nebraska.
By Sue Howard
June 20 through 22, Sue Howard, Jennifer Anderson and Charlotte Mather
attended the Campaign for Action meeting in Omaha, funded by AARP. This is one
of two national meetings based on the IOM Future of Nursing report. The
philosophy driving their actions is : "Everyone deserves to live the healthiest life
possible." This meeting was both informative and a training opportunity related
to how to build and sustain a culture of health framework for our area of the
United States. We were in a group with Wisconsin nurses, and we learned that
both of our states deal with many rural issues.
The goal of these meetings is to build an action coalition with the outcome being:
"Improved population health, well-being and equity." The action areas the group
was expected to address include: 1) Making health a shared value. 2) Fostering
cross-section collaboration to improve well-being. 3) Creating healthier, more
equitable communities, 4) Strengthening integration of health services and
systems. The ultimate goal is improved health, well being and equity; including
enhanced individual and community well-being, managed chronic disease and
reduced toxic stress, and reduced health care costs. This meeting focused on how
to make these changes in our communities, I appreciated that there was not a
standard plan for everyone to use. Each area was trained in how to develop
coalitions and supporters who can help advance these goals specific to our state
and communities. They also promote the idea that nurses are essential to creating
a culture of health!
Some of the pillars for work needed in our state include BSN Education; we were
proud to introduce the RENEW Education project! Other states were impressed.
We discussed Nurses on Boards, and that this issue was being presented in our
publications and at the Nursing Convention and Summit. Another topic is making
nurse leaders, I was proud to discuss the WNLI project with the group at our table.
Wyoming is doing amazing things. We have a lot to do to create a culture of
health, but we are going in the right direction. These Future of Nursing meetings
are exciting., I would enjoy the opportunity to attend additional training, and I
encourage others to plan to attend!

To contact the WCNHCP call 307-766-6715 or email msholty@uwyo.edu.
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standard plan for everyone to use. Each area was trained in how to develop
coalitions and supporters who can help advance these goals specific to our state
and communities. They also promote the idea that nurses are essential to creating
a culture of health!
Some of the pillars for work needed in our state include BSN Education; we were
proud to introduce the RENEW Education project! Other states were impressed.
We discussed Nurses on Boards, and that this issue was being presented in our
publications and at the Nursing Convention and Summit. Another topic is making
nurse leaders, I was proud to discuss the WNLI project with the group at our table.
Wyoming is doing amazing things. We have a lot to do to create a culture of
health, but we are going in the right direction. These Future of Nursing meetings
are exciting., I would enjoy the opportunity to attend additional training, and I
encourage others to plan to attend!

To contact the WCNHCP call 307-766-6715 or email msholty@uwyo.edu.
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ReNEW: Eliminating Barriers to Higher Education
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University of Wyoming will now be teaching a BSN
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nursing (BSN) degree. This is a 3 + 1 curriculum with 3
years at a community college and then one year at UW.
The final year at UW is online so students don’t need to
leave their home town to obtain the BSN. Students
wishing to come directly to UW as freshmen will be
going through the same curriculum.

The WCNHCP is the nursing
workforce center and the
Action Coalition for the State
of Wyoming. The mission of
the center is to strengthen
the nursing workforce
through on-going collaboration, communication, and
consensus building to meet
the health needs of the peoPreceptor Orientation
Preceptor orientation modules
are available on the WCNHCP
website: wynursing.org. The
modules can be viewed to-

Each college is maintaining their own autonomy. This
means that their are some differences in admissions and
the program of study. While there are some differences
all students will have to take the same core classes, i.e.
English 1010, Biology 1010, Math 1400 and Anatomy
and Physiology.

gether or individually. Moreover, you can return to the
modules whenever you’d like

Click here for Preceptor
Orientation modules.
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the ReNEW curriculum are still able to transfer to UW,
they will go through the RN-BSN program at UW.
The WCNHCP is working on creating a ReNEW website
that will house more information and links necessary for
students, employers, faculty and advisors looking for
information on ReNEW. The website will be up and
running by October 2016. More information on the
website will be included in the October WCNHCP
newsletter. The website will be updated with any
changes to ReNEW

2016 Nurses on Boards Survey
The Wyoming Center for Nursing and Health Care Partnership (WCNHCP)
is working to identify nurses who serve on boards and/or have the
desire to serve on boards. The Center completed a survey last year
about nurses on boards and we are updating the survey again this year.
So please respond even if you responded last year.
2016 Nurses on Boards Survey here.
Wyoming Nurses Attend the Future of Nursing Campaign For Action
Meeting in Omaha, Nebraska.
By Sue Howard
June 20 through 22, Sue Howard, Jennifer Anderson and Charlotte Mather
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"Improved population health, well-being and equity." The action areas the group
was expected to address include: 1) Making health a shared value. 2) Fostering
cross-section collaboration to improve well-being. 3) Creating healthier, more
equitable communities, 4) Strengthening integration of health services and
systems. The ultimate goal is improved health, well being and equity; including
enhanced individual and community well-being, managed chronic disease and
reduced toxic stress, and reduced health care costs. This meeting focused on how
to make these changes in our communities, I appreciated that there was not a
standard plan for everyone to use. Each area was trained in how to develop
coalitions and supporters who can help advance these goals specific to our state
and communities. They also promote the idea that nurses are essential to creating
a culture of health!
Some of the pillars for work needed in our state include BSN Education; we were
proud to introduce the RENEW Education project! Other states were impressed.
We discussed Nurses on Boards, and that this issue was being presented in our
publications and at the Nursing Convention and Summit. Another topic is making
nurse leaders, I was proud to discuss the WNLI project with the group at our table.
Wyoming is doing amazing things. We have a lot to do to create a culture of
health, but we are going in the right direction. These Future of Nursing meetings
are exciting., I would enjoy the opportunity to attend additional training, and I
encourage others to plan to attend!
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